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I. Call to Order: The meeting was called to order at 12:04pm
II. Approval of Minutes: Ben moves to approve the minutes as drafted, Pete seconds.  No discussion, motion carries and the minutes are approved as drafted
III. Governance Committee Updates
a. General Update on Community Outreach Guide
The groups are continuing to make progress on their sections.  Nicole is asking for drafts of all sections by June 30th so that we can see what needs to be done or strengthened as we move towards completion.
b. VOP 2026 Survey
Dawn and Stacy volunteer to review the VOP to make sure it is current and ready to go for issuance to the membership at the Annual Conference.  If anyone else would like to assist please email nicole@nacmnet.org or creadell@nacmnet.org.
c. 2026 SOP
Kelly will be taking a panel approach for this year’s SOP.  She will present questions to a panel regarding the state of the profession as it relates to the rule of law.  She will then give a brief summation.  If you have ideas or suggestions for questions to present to the panel, please email them to Kelly, Nicole, or Creadell. 
d. Discussion of Group Discounts Policy
The committee continued discussion on what constitutes a group for the purposes of receiving a group discount.  While no consensus was reached, the committee agreed that the aim was to make the definition as “loose” as possible without being burdensome or cumbersome for Association Services to manage.  Kelly, Creadell, Dawn, Erin and Nicole will take the discussion back to the Board for further discussion and finalization.
IV. DEI Committee Updates
a. Discussion Topics
· June Observances  
· Pride Month is currently celebrated each year in the month of June to honor the 1969 Stonewall Uprising in Manhattan. The Stonewall Uprising was a tipping point for the Gay Liberation Movement in the United States. In the United States the last Sunday in June was initially celebrated as "Gay Pride Day," but the actual day was flexible. In major cities across the nation the "day" soon grew to encompass a month-long series of events. Today, celebrations include pride parades, picnics, parties, workshops, symposia and concerts, and LGBTQ Pride Month events attract millions of participants around the world.   
· Courts can celebrate pride month by having events and providing educational materials to staff with inclusive best practices such as understanding pronouns.
· Juneteenth - Juneteenth, holiday observed annually on June 19, commemorating the end of slavery in the United States. A combination of the words June and nineteenth, the holiday, also called Freedom Day, has been celebrated since 1866 and is considered to be one of the oldest continuing African American holidays.	
· Courts can celebrate Juneteenth by having events and providing educational materials to staff informing them about the history of Juneteenth and why it became a federal holiday.
· Status of recent DEI related cases pertaining to DEI training. NACM is seeking to keep up to date on recent developments pertaining to DEI. NACM encourages members to practice their DEI initiatives in a way that is fair, compliant, and useful to court leadership, court employees, and court users. These cases were reviewed for informational purposes only. For legal advice, check with your court’s legal counsel.
· DEI committee members reviewed the following cases related to DEI:
· Young v. Colorado Department of Corrections is a prominent federal employment law case addressing whether mandatory employer diversity, equity, and inclusion (DEI) training can create an actionable hostile work environment under Title VII of the Civil Rights Act of 1964.
· Chislett v. New York City Department of Education addresses whether an intensive, mandatory implicit bias training program when combined with a pattern of ongoing racial friction in the office can create an actionable hostile work environment. 
· State of Missouri ex rel. Andrew Bailey v. Starbucks
Corporation is a lawsuit addressing the legality of private-sector Diversity, Equity, and Inclusion (DEI) initiatives.
· Open Discussion
· September 10th webinar – Disability inclusion. If anyone would like to assist please email nicole@nacmnet.org or creadell@nacmnet.org.
b. Engagement Opportunities
· DEI Committee Site: We are always looking to add resources to our DEI Committee page: https://nacmnet.org/diversity-equity-and-inclusion-dei-committee/. Review the resources that are currently available. If you have any additional resources to share, please email those to creadell@nacmnet.org.
· Our committee is inclusive! Court professionals with a passion for diversity, equity, and inclusion may want to write articles or present. Please contact creadell@nacmnet.org or nicole@nacmnet.org if you are interested in the following:
· Writing an article for the Court Manager
· Writing an article for the Court Express
· Presenting on a topic at NACM’s DEI committee
· Presenting at a NACM conference
· Other engaging ideas are welcome!

V. NACM Committee Updates

VI. Adjourn
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